
Studies show that companies with healthier, more positive workplace climates have employees who experience:1

› Less stress          › Fewer sick days          › Less lost work time          › Better health and productivity

Companies that encourage healthy behavior and are focused on a better work climate help their employees achieve 
a better balance between their work and life challenges.

How work and fi nancial stress affects employees

Employees experience stress in all areas of their lives. And whether it’s 
caused by work or other outside forces, this stress can have a negative 
eff ect on their health, as well as their overall productivity.  

Regarding work, 53% of employees surveyed cited inadequate staffi  ng as a 
top cause of workplace stress.2 Of these employees, 57% also reported that 
their reaction to workload stress is to disengage rather than work harder.2 

Financial stress can also fi nd its way into the workplace, with 4 in 10 people 
across various income levels stating fi nancial stress caused their productivity 
at work to suff er.3 With employees reporting that they spend an average of 
fi ve hours a month of work time dealing with their personal fi nances,3 
fi nancial stress can cost employers almost $5,000 a year per employee in 
lost productivity.4

Addressing fi nancial well-being for a more effective workplace

Employer benefi t packages can also include programs and tools to support employee fi nancial well-being. This 
assistance is welcomed by 80% of employees who agree that their employer should provide resources to improve 
their fi nancial wellness.3 In fact, 34% of employees said they would be more productive at work if they could more 
eff ectively manage their fi nances. And 23% said that if they were better able to manage their personal fi nances, they 
would be better able to manage workplace fi nances.
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47% of employees said 
that the emotional stress due 
to fi nances has distracted them 
from work obligations3

29% of employees said 
that they’ve missed work due 
to fi nancial distractions3

No one is immune to stress – or the toll it can take on our physical and emotional well-being. 
Employers obviously can’t alleviate the stress-related issues that occur outside of their 
workplace. However, there are steps they can take to help minimize the impact this stress 
may be having on workplace productivity. 



The following highlights financial wellness programs and the percentage of employees who are moderately 
or very likely to use them.3
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Focusing on health to improve productivity 

Company-sponsored programs that help employees feel healthier and less stressed can make a positive impact on 
absences and overall workplace productivity. Healthier employees are less likely to have work-related stress and 
employees with excellent health are the least likely to be stressed out. In fact, 27% of employees in excellent health 
never experience work stress compared with 9% who report permanent or continual stress.5

Employers increasingly view workplace wellness programs as an important way to reduce health care costs and 
productivity losses from illness-related absence and underperformance.2 Common health and wellness initiatives can 
include weight loss programs, gym membership discounts or onsite exercise facilities, smoking cessation programs, 
personal coaching, classes in nutrition or healthy living, web-based resources for healthy living and biometric screenings.

Improving the workplace climate

While increasing financial wellness and reducing employee health risks are key to improving employee productivity, 
workplace climate also plays an important role. Employees with ideal workplace climate conditions have fewer sick 
days due to less stress and better health, which in turn allows for more productivity.1

From health and financial well-being to a positive work climate, companies that acknowledge and address their 
employee’s unique needs have a lot to gain. Employees can feel healthier and more secure in their jobs, leading to 
more productive day-to-day work performance. And improved work performance can ultimately lead to greater 
productivity and company profitability. 

Workplace climate can be measured by a variety of factors:1

› Relations between employees and management. Are supervisors concerned about workers’ welfare and  
are they likely to praise them and handle promotions fairly?

› Work load. Do employees have too much work to do well?

› Work-life balance. How frequently does family life interfere with work and vice versa?

› Safety climate. Is safety a priority on the job?

› Adequate compensation. Are earnings/benefits fair and can employees make ends meet with their earnings?

› Time demands. How often are employees asked to work extra hours?

› Work variety. Are employees required to accomplish multiple tasks and frequently learn new things?

Automatic savings program that 
deducts a small percentage of your 
paycheck and places it in a savings 
account for emergencies

61% Workshops and tools on budgeting52%

One-on-one financial  
planning assistance60% Workshops and tools on building 

healthier spending habits50%


